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NHS workforce and healthcare 
 

Ethnic inclusion in medicine: the ineffectiveness of the ‘Black, Asian and Minority Ethnic’ metric to 

measure progress. 

Sarfo-Annin, Jason Kwasi: British Journal of General Practitioners Open. 24 November 2020.  

https://bjgpopen.org/content/4/5/BJGPO.2020.0155.full  

The King’s Fund, a health think-tank, has recently highlighted that senior leadership and managerial positions are 

predominately held by White British and male persons. 

 

Ethnic minority doctors are less likely than white colleagues to report workplace improvements during 

pandemic.  

Rimmer, Abi: British Medical Journal. 27 November 2020.  

https://doi.org/10.1136/bmj.m4666  

Doctors from Ethic Minority groups were less likely than White colleagues to experience improved team working and 

knowledge sharing during the first wave of the covid-19 pandemic.   

 

Nearly half of trusts report no BAME staff in top management tier, HSJ investigation reveals. 

Kituno, Nick and Dunhill, Lawrence: Health Service Journal. 30 November 2020.  

https://www.hsj.co.uk/workforce/nearly-half-of-trusts-report-no-bame-staff-in-top-management-tier-hsj-

investigation-reveals/7029071.article  

Nearly 100 trusts have no ‘very senior managers’ who are declared to be from a Black, Asian or minority ethnic 

background, HSJ analysis has revealed.   

 

NMC acknowledges ‘uncomfortable truths’ on race equality in report. 

Kendall-Raynor, Petr:a Nursing Standard. 27 November 2020.  

https://rcni.com/nursing-standard/newsroom/news/nmc-acknowledges-uncomfortable-truths-race-equality-report-

169566  

Employees of the Nursing and Midwifery Council (NMC) who are from Black, Asian and Minority Ethnic (BAME) 

backgrounds feel they do not have equal access to career opportunities and progression, a report shows.   

 

Understanding equality and diversity in nursing practice. 

Stenhouse, Rosie: Nursing Standard. 2020.  

https://journals.rcni.com/nursing-standard/cpd/understanding-equality-and-diversity-in-nursing-practice-

ns.2020.e11562/abs  

It discusses the role of organisational culture in supporting nurses to uphold the values of equality and diversity and 

encourages nurses to reflect on this topic to enhance their practice. 

 

Discrimination and harassment of NHS staff by colleagues prevalent: study. 

Lynch, Priscilla: Medscape. 24 December 2020.  

https://www.medscape.com/viewarticle/943180  

NHS staff working in London trusts are exposed to high levels of discrimination and harassment from colleagues, 

with women and minority groups most at risk. 

 

  

https://bjgpopen.org/content/4/5/BJGPO.2020.0155.full
https://doi.org/10.1136/bmj.m4666
https://www.hsj.co.uk/workforce/nearly-half-of-trusts-report-no-bame-staff-in-top-management-tier-hsj-investigation-reveals/7029071.article
https://www.hsj.co.uk/workforce/nearly-half-of-trusts-report-no-bame-staff-in-top-management-tier-hsj-investigation-reveals/7029071.article
https://rcni.com/nursing-standard/newsroom/news/nmc-acknowledges-uncomfortable-truths-race-equality-report-169566
https://rcni.com/nursing-standard/newsroom/news/nmc-acknowledges-uncomfortable-truths-race-equality-report-169566
https://journals.rcni.com/nursing-standard/cpd/understanding-equality-and-diversity-in-nursing-practice-ns.2020.e11562/abs
https://journals.rcni.com/nursing-standard/cpd/understanding-equality-and-diversity-in-nursing-practice-ns.2020.e11562/abs
https://www.medscape.com/viewarticle/943180
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Mend the Gap: The independent review into gender pay gaps in medicine in England. 

Dacre, Jane, Woodhams, Carol et al: University of College London and University of Surrey. December 2020.  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/944246/Gende

r_pay_gap_in_medicine_review.pdf  

This review has demonstrated that there are gender pay gaps across the medical profession, which, if not addressed, 

will damage the medical workforce through the attrition of women.   

 

The Health & Care Professions Council equality, diversity and inclusion data 2020 report. 

Moore, Izzy et al: Cardiff Metropolitan University. 2020. 

https://www.hcpc-uk.org/globalassets/about-us/edi/hcpc-equality-diversity-and-inclusion-data-2020-report.pdf  

This report contains the first research evaluation of the Health & Care Professions Council (HCPC) registrants’, 

employees’ and partners’ equality, diversity and inclusivity (EDI) data to provide the HCPC with an EDI profile. 

 

 

Clinical care 
 

One size does not fit all: Moving towards delivering culturally competent services. 

Healthwatch Enfield. 1 December 2020.  

https://www.healthwatchenfield.co.uk/news/2020-12-01/healthwatch-enfield-publishes-new-report-one-size-does-

not-fit-all  

A key lesson from this report is that specific community groups used different services in different ways and as a 

result had different views about the support they need. 

 

Racial bias in pulse oximetry measurement. 

Sjoding, Michael et al: New England Journal of Medicine. 17 December 2020.  

https://www.nejm.org/doi/full/10.1056/NEJMc2029240  

The clinical significance of potential racial bias in pulse oximetry measurement is unknown.   

 

How Black and Ethnic Minority mental health patients’ cultural needs frequently go unmet. 

Kang, Kuldip Kaur: Community Care. 8 January 2021.  

https://www.communitycare.co.uk/2021/01/08/black-ethnic-minority-mental-health-patients-cultural-needs-

frequently-go-unmet/  

We know that Black, Asian and minority ethnic (BAME) people in England are disproportionately detained under the 

Mental Health Act 1983 (MHA), compared to the general population. 

 

 

COVID-19 
 

Fewer black and Filipino NHS staff vaccinated amid ‘hesitancy’ concern. 

Clover, Ben: HSJ, 28 January 2021. 

https://www.hsj.co.uk/acute-care/exclusive-fewer-black-and-filipino-nhs-staff-vaccinated-amid-hesitancy-

concern/7029397.article  

The largest hospital trust in England has reported substantially lower covid vaccine uptake among its black African, 

black Caribbean and Filipino staff so far, citing ‘vaccine hesitancy’. 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/944246/Gender_pay_gap_in_medicine_review.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/944246/Gender_pay_gap_in_medicine_review.pdf
https://www.hcpc-uk.org/globalassets/about-us/edi/hcpc-equality-diversity-and-inclusion-data-2020-report.pdf
https://www.healthwatchenfield.co.uk/news/2020-12-01/healthwatch-enfield-publishes-new-report-one-size-does-not-fit-all
https://www.healthwatchenfield.co.uk/news/2020-12-01/healthwatch-enfield-publishes-new-report-one-size-does-not-fit-all
https://www.nejm.org/doi/full/10.1056/NEJMc2029240
https://www.communitycare.co.uk/2021/01/08/black-ethnic-minority-mental-health-patients-cultural-needs-frequently-go-unmet/
https://www.communitycare.co.uk/2021/01/08/black-ethnic-minority-mental-health-patients-cultural-needs-frequently-go-unmet/
https://www.hsj.co.uk/acute-care/exclusive-fewer-black-and-filipino-nhs-staff-vaccinated-amid-hesitancy-concern/7029397.article
https://www.hsj.co.uk/acute-care/exclusive-fewer-black-and-filipino-nhs-staff-vaccinated-amid-hesitancy-concern/7029397.article
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Unequal impact? Coronavirus and BAME people. 

Women and Equalities Committee. House of Commons. December 2020. 

https://committees.parliament.uk/publications/3965/documents/39887/default/  

This report outlines the findings of an inquiry that aimed to explore the pre-existing inequalities facing people from 

ethnic minorities and how these inequalities have impacted on their vulnerability to the virus. It makes a series of 

recommendations to help mitigate the impacts of the pandemic on ethnic minority groups. 

 

Ethnic inequalities in COVID-19 mortality: A consequence of persistent racism. 

Nazroo, James and Bécares, Laia: Runneymede Trust. January 2021. 

https://www.runnymedetrust.org/uploads/Runnymede%20CoDE%20COVID%20briefing%20v3.pdf  

This briefing (published in collaboration with the Centre of Dynamics of Ethnicity) discusses the reasons for ethnic 

minority people experiencing a much higher risk of Covid-19-related death. 

 

Build Back Fairer: The COVID-19 Marmot Review. 

UCL Institute of Health Equity; 2020. 

http://www.instituteofhealthequity.org/about-our-work/latest-updates-from-the-institute/build-back-fairer  

As the UK emerges from the COVID-19 pandemic ‘Build Back Better’ has become the mantra. Important, but we 

need to Build Back Fairer. The levels of social, environmental and economic inequality in society are damaging health 

and wellbeing. 

 

Inequalities, safety culture and personalisation. 

Hajjaj J. British Journal of Midwifery 2020;29(1):45-47. 

https://www.magonlinelibrary.com/doi/abs/10.12968/bjom.2021.29.1.45  

COVID-19 has unmasked the prevalence of racial inequality still experienced in healthcare systems around the globe. 

June Pembroke Hajjaj shares her personal perspective. 

 

COVID-19: pre-existing health conditions and ethnicity. 

Public Health England and Race Disparity Unit; 2020. 

https://www.gov.uk/government/publications/covid-19-pre-existing-health-conditions-and-ethnicity  

Report assessing whether the inequalities in diagnosis and death from COVID-19 between ethnic groups can be 

explained by pre-existing health conditions. 

 

Coronavirus and the social impacts on different ethnic groups in the UK: 2020. 

Office for National Statistics (ONS); 2020. 

https://www.ons.gov.uk/peoplepopulationandcommunity/culturalidentity/ethnicity/articles/coronavirusandthesoci

alimpactsondifferentethnicgroupsintheuk/2020  

Estimates from the Understanding Society: COVID-19 Study, 2020, UK Household Longitudinal Study (UKHLS) and 

Wealth and Assets Survey (WAS) to explore the social impacts of the coronavirus (COVID-19) pandemic on people 

from different ethnic groups in the UK. 

 

Coronavirus and ethnicity: a summary of what we know. 

Office for National Statistics (ONS); 2020. 

https://www.gov.uk/government/statistics/coronavirus-and-ethnicity-a-summary-of-what-we-know  

Article bringing together previously released analysis from ONS about how people in society are affected by 

Coronavirus by ethnicity. 

https://committees.parliament.uk/publications/3965/documents/39887/default/
https://www.runnymedetrust.org/uploads/Runnymede%20CoDE%20COVID%20briefing%20v3.pdf
http://www.instituteofhealthequity.org/about-our-work/latest-updates-from-the-institute/build-back-fairer
https://www.magonlinelibrary.com/doi/abs/10.12968/bjom.2021.29.1.45
https://www.gov.uk/government/publications/covid-19-pre-existing-health-conditions-and-ethnicity
https://www.ons.gov.uk/peoplepopulationandcommunity/culturalidentity/ethnicity/articles/coronavirusandthesocialimpactsondifferentethnicgroupsintheuk/2020
https://www.ons.gov.uk/peoplepopulationandcommunity/culturalidentity/ethnicity/articles/coronavirusandthesocialimpactsondifferentethnicgroupsintheuk/2020
https://www.gov.uk/government/statistics/coronavirus-and-ethnicity-a-summary-of-what-we-know
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Covid: Fake news 'causing UK South Asians to reject jab'. 

Kotecha, Sima: BBC News. 15 January 2021. 

https://www.bbc.co.uk/news/uk-55666407  

Fake news is likely to be causing some people from the UK's South Asian communities to reject the Covid vaccine, a 

doctor has warned. 

 

Why have Black and South Asian people been hit hardest by COVID-19?  

Office for National Statistics. 14 December 2020.  

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/articles/why

haveblackandsouthasianpeoplebeenhithardestbycovid19/2020-12-14  

We can see death rates for most ethnic minorities are higher compared to White ethnic groups. 

 

Covid-19: UK study aims to understand effects on ethnic minority healthcare workers. 

Mahase, Elizabeth: The British Medical Journal. 5 January 2021.  

https://www.bmj.com/content/372/bmj.n23  

A new study has launched in the UK to understand the impact of COVID-19 on healthcare workers of different ethnic 

groups. 

 

Analysis of the relationship between pre-existing health conditions, ethnicity and COVID-19. 

Public Health England. December 2020.  

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942091/Summ

ary_report_ethnicity_and_comorbidity.pdf  

These findings indicate that there were ethnic inequalities in the risk of getting COVID19 among people with similar 

pre-existing health conditions.   

 

Evidence for ethnic inequalities in mortality related to COVID-19 infections: findings from an ecological 

analysis of England. 

Nazroo, James and Becares, Laia BMJ Open. 10 December 2020.  

https://bmjopen.bmj.com/content/10/12/e041750.abstract  

We find clear evidence that rates of COVID-19-related mortality within a local authority increases as the proportion 

of the population who are ethnic minority increases. 

 

Health inequality 'Must be focus for change post-pandemic'. 

Russell, Peter: Medscape. 08 January 2021.  

https://www.medscape.com/viewarticle/943790  

Equity of health and wellbeing must be a central strategy of Government policy as the country emerges from the 

COVID-19 pandemic. 

 

Perspectives from the front line: The disproportionate impact of COVID-19 on BME communities. 

NHS Confederation. 21 December 2020.  

https://www.nhsconfed.org/resources/2020/12/perspectives-from-the-front-line-disproportionate-impact-covid-19-

bme-communities  

The COVID-19 pandemic has foregrounded the issue of health inequalities in the starkest terms. 

 

  

https://www.bbc.co.uk/news/uk-55666407
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/articles/whyhaveblackandsouthasianpeoplebeenhithardestbycovid19/2020-12-14
https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/articles/whyhaveblackandsouthasianpeoplebeenhithardestbycovid19/2020-12-14
https://www.bmj.com/content/372/bmj.n23
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942091/Summary_report_ethnicity_and_comorbidity.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/942091/Summary_report_ethnicity_and_comorbidity.pdf
https://bmjopen.bmj.com/content/10/12/e041750.abstract
https://www.medscape.com/viewarticle/943790
https://www.nhsconfed.org/resources/2020/12/perspectives-from-the-front-line-disproportionate-impact-covid-19-bme-communities
https://www.nhsconfed.org/resources/2020/12/perspectives-from-the-front-line-disproportionate-impact-covid-19-bme-communities
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Call to prioritise minority ethnic groups for Covid vaccines. 

Parveen, Nazia et al: The Guardian. 18 January 2021.  

https://www.theguardian.com/world/2021/jan/18/call-to-prioritise-minority-ethnic-groups-for-covid-vaccines  

BAME communities should be better protected as they are more at risk, say public health experts and MPs. 

 

 

Race equality 
 

6 things White people say that highlight their privilege. 

Borresen, Kelsey: Huffington Post. 11 June 2020.  

https://www.huffingtonpost.co.uk/entry/things-white-people-say-highlight-privilege_l_5edeafafc5b637b87e22cee0  

Merely acknowledging White privilege is one small and necessary step toward taking action to help dismantle the 

systems that oppress the Black community. 

 

Mitigating ethnic disparities in covid-19 and beyond. 

Razai, MS: The British Medical Journal. 15 January 2020.  

https://www.bmj.com/content/372/bmj.m4921  

The disproportionate effect of COVID-19 on ethnic minorities in some high income countries throws into sharp relief 

the effects of racism on health. 

 

British BAME men's mental health suffers most in Covid crisis. 

Parveen, Nazia: The Guardian. 6 January 2021.  

https://www.theguardian.com/world/2021/jan/06/british-bame-mens-mental-health-suffers-most-in-covid-crisis  

BAME men reported 14% deterioration in mental health while White males reported 6.5%. 

 

Halo Code: Black hair guide launched to stop discrimination. 

Pandey, Manish: BBC News. 10 December 2020.  

https://www.bbc.co.uk/news/newsbeat-55249400  

The Halo Code explicitly protects students and staff at school and work with natural hair and protective hairstyles 

associated with their racial, ethnic and cultural identities. 

 

Racial bias in pulse oximetry measurement. 

Sjoding, Michael W: New England Journal of Medicine. Correspondence. December 17, 2020; 383:2477-2478. 

https://www.nejm.org/doi/full/10.1056/NEJMc2029240  

Oxygen is among the most frequently administered medical therapies, with a level that is commonly adjusted 

according to the reading on a pulse oximeter that measures patients’ oxygen saturation. Questions about pulse 

oximeter technology have been raised, given its original development in populations that were not racially diverse. 

 

Race for inclusion: the experiences of Black, Asian and minority ethnic solicitors. 

The Law Society. 9 December 2020. 

https://www.lawsociety.org.uk/topics/research/race-for-inclusion-the-experiences-of-black-asian-and-minority-

ethnic-solicitors  

During 2020 the Ethnic Minority Lawyers Division (EMLD) has been working on a research project to understand the 

experiences of Black and Ethnic Minority solicitors at different points in their careers. 

 

https://www.theguardian.com/world/2021/jan/18/call-to-prioritise-minority-ethnic-groups-for-covid-vaccines
https://www.huffingtonpost.co.uk/entry/things-white-people-say-highlight-privilege_l_5edeafafc5b637b87e22cee0
https://www.bmj.com/content/372/bmj.m4921
https://www.theguardian.com/world/2021/jan/06/british-bame-mens-mental-health-suffers-most-in-covid-crisis
https://www.bbc.co.uk/news/newsbeat-55249400
https://www.nejm.org/doi/full/10.1056/NEJMc2029240
https://www.lawsociety.org.uk/topics/research/race-for-inclusion-the-experiences-of-black-asian-and-minority-ethnic-solicitors
https://www.lawsociety.org.uk/topics/research/race-for-inclusion-the-experiences-of-black-asian-and-minority-ethnic-solicitors
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Does your definition of leadership exclude women of colour?  

Jackson, Marlette and Rajai, Paria: Harvard Business Review. 20 January 2021.  

https://hbr.org/2021/01/does-your-definition-of-leadership-exclude-women-of-color  

Many organizations have committed to diversifying their leadership and promoting more women of colour to senior 

positions. But, to do that, they may find that their leadership criteria need an update. 

 

Reducing accent bias begins at the recruitment stage. 

Hackett, Ali: Personnel Today. 11 January 2021.  

https://www.personneltoday.com/hr/accent-bias-recruitment/  

There is little doubt that employees should bring their whole selves to work, but it would be naïve to think that 

candidates with strong regional accents are not conscious of the potential biases surrounding the way they speak.   

 

How British East and Southeast Asians are fighting racism during the pandemic. 

The Independent. 13 January.  

https://www.independent.co.uk/news/uk/home-news/coronavirus-racism-hate-crime-south-east-asians-

b1770177.html  

Coronavirus made 2020 a difficult year for everyone across the UK, but for people of east and southeast Asian (ESEA) 

descent, it has stirred up the “raging horror” of racism, on top of everything else. 

 

Racism and nationalism during and beyond the COVID-19 pandemic. 

Elias, Amanuel et al: Ethnic and Racial Studies. 2021.  

https://www.tandfonline.com/doi/full/10.1080/01419870.2020.1851382  

This article discusses links between racism, nationalism and capitalism, and consider what intercultural relations may 

look like in a post-outbreak world.   

 

 

LGBTQ+ equality 
 

Watch, Read, Participate: supporting the LGBTQ+ population through COVID-19 and beyond. 

NHS Confederation; 2020. 

https://www.nhsconfed.org/resources/2020/12/lgbtq-recovery-recommendations-consultation  

A consultation on recommendations for recovery of the LGBTQ+ population and workforce from Covid-19.  

 

Transgender nurses in the workplace: how trusts are supporting gender diversity. 

Stephenson, Jo: Nursing Standard. 11 January 2021.  

https://rcni.com/nursing-standard/features/transgender-nurses-workplace-how-trusts-are-supporting-gender-

diversity-170276  

This article includes a case study of a nurse who came out as trans at work, and tips on helping trans and non-binary 

colleagues feel safe and welcome. 

 

Meet Dr Ronx Ikharia, the inspiring trans, non-binary trailblazer and activist you need to know about. 

Mitchell, Hilary: Pink News. 7 January 2021. 

https://www.pinknews.co.uk/2021/01/07/dr-ronx-ikharia-trans-non-binary/  

This article presents Dr Ronx Ikharia, an incredible trans and non-binary A&E doctor, role model, mentor and activist 

who uses they/them/their pronouns. 

https://hbr.org/2021/01/does-your-definition-of-leadership-exclude-women-of-color
https://www.personneltoday.com/hr/accent-bias-recruitment/
https://www.independent.co.uk/news/uk/home-news/coronavirus-racism-hate-crime-south-east-asians-b1770177.html
https://www.independent.co.uk/news/uk/home-news/coronavirus-racism-hate-crime-south-east-asians-b1770177.html
https://www.tandfonline.com/doi/full/10.1080/01419870.2020.1851382
https://www.nhsconfed.org/resources/2020/12/lgbtq-recovery-recommendations-consultation
https://rcni.com/nursing-standard/features/transgender-nurses-workplace-how-trusts-are-supporting-gender-diversity-170276
https://rcni.com/nursing-standard/features/transgender-nurses-workplace-how-trusts-are-supporting-gender-diversity-170276
https://www.pinknews.co.uk/2021/01/07/dr-ronx-ikharia-trans-non-binary/
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Gender equality 
 

The Coronavirus Crossroads: Equal Pay Day 2020 report. 

Fawcett Society; 2020. 

https://www.fawcettsociety.org.uk/Handlers/Download.ashx?IDMF=dbe15227-4c02-4102-bbf2-dce0b415e729  

This report shows that the UK is at a coronavirus crossroads when it comes to gender equality. It highlights the 

devastating impact of the coronavirus pandemic on equality in the workplace. 

 

Independent review into gender pay gaps in medicine in England. 

Department of Health and Social Care (DHSC); 2020. 

https://www.gov.uk/government/publications/independent-review-into-gender-pay-gaps-in-medicine-in-england  

The Independent Review into Gender Pay Gaps in Medicine in England was commissioned by the Department of 

Health and Social Care in 2017. It is the largest and most comprehensive review of its kind ever completed in the 

public sector. Chaired by Professor Dame Jane Dacre and led by Professor Carol Woodhams, the review takes a 

comprehensive approach to understanding the structural and cultural barriers affecting the female medical 

workforce. 

 

 

Podcasts & multimedia 
 

Tales from the Front Line ... and other stories. 

http://www.talawa.com/productions/tales-from-the-front-line/  

Tales from the Front Line ... and other stories uses verbatim interviews to explore the historic Covid-19 crisis and its 

seismic impact on Black frontline workers at the front line of the pandemic. 

 

Diversifying Medical Education. 

JAMA Network YouTube Channel 
https://www.youtube.com/watch?v=AhamxMzGS78  
Valerie Montgomery Rice, to discuss options for developing training pipelines of under-represented health science 
students, and how academic medicine can make racial justice a part of its work and mission. Originally recorded 
January 5, 2021. 
 

Diversity, Equity, and Inclusion 101. 

Race at Work Podcast. 
https://hbr.org/podcast/2021/01/diversity-equity-and-inclusion-101-with-richemonts-doug-melville  
Doug Melville answer questions about diversity, equity, and inclusion that can be awkward to ask at work. 
 

I Can’t Breathe: Black and Dead in Custody. 

Panorama, BBC One. iPlayer.  
https://www.bbc.co.uk/programmes/m000r6z2  
Mark Daly investigates why black men in the UK are more likely than white men to have force used on them by 
police and to die in police custody.   

https://www.fawcettsociety.org.uk/Handlers/Download.ashx?IDMF=dbe15227-4c02-4102-bbf2-dce0b415e729
https://www.gov.uk/government/publications/independent-review-into-gender-pay-gaps-in-medicine-in-england
http://www.talawa.com/productions/tales-from-the-front-line/
https://www.youtube.com/watch?v=AhamxMzGS78
https://hbr.org/podcast/2021/01/diversity-equity-and-inclusion-101-with-richemonts-doug-melville
https://www.bbc.co.uk/programmes/m000r6z2

