
 

 

w w w . e a s t c h e s h i r e n h s l i b r a r y . n e t  
 

Facilitating evidence-based decision making 

Equality, Diversity & 

Inclusion Bulletin  
February 2023 

Welcome to the latest copy of the Equality & Diversity Bulletin. 

The aim of this publication is to bring together a range of recently published 

research and guidance that will help you make evidence-based decisions. 
 

Accessing Articles 
The following abstracts are taken from a selection of recently published articles. 

If the article is available electronically, then there will be a blue link in the abstract.  [Press CTRL and click to open the 

link.  You will need to be registered for NHS Athens (see below) to be able to access the full text.] If the full text is not 

available electronically, we may be able to obtain the document through our document supply services.  

 

NHS Athens 

Athens passwords allow you to download the full text of articles, where the Trust has a subscription. These are 

noted at the end of an abstract. To register for a free NHS Athens account please log on to: 

https://openathens.nice.org.uk/  

If you would like help in registering and using NHS Athens accounts, please contact the Library & Knowledge Service. 

 

If you would like to order a copy of the full paper 

If we don’t have full text access, please contact the Library & Knowledge Service, details below. There is sometimes a 

small charge for using the document supply services, depending on where we can source items from.  

 

Library & Knowledge Service 
We are located on 2nd floor, New Alderley House and are staffed from 9.00amto 4.30pm Monday to Friday. 24-hour 

access is available, just swipe in with your Trust ID badge. You can issue and return books using the self -service 

kiosk, access the PCs and study facilities. 

 

Contact us 

General library enquiries: telephone - 01625 66 1362 or email - ecn-tr.StaffLibrary@nhs.net  

Further information on library services and contacts:  www.eastcheshirenhslibrary.net  

 

Feedback and requests for additional evidence searches 
We are always happy to receive your comments, suggestions, and evidence requests. We also have other services to 

help you keep up-to-date: www.eastcheshirenhslibrary.net/keep-up-to-date.html.   

Please send requests for further evidence searches to holly.cook3@nhs.net.  

 

We would appreciate your feedback on this Bulletin: https://forms.gle/U8MBMYRYyFNy6vNcA  

https://openathens.nice.org.uk/
mailto:ecn-tr.StaffLibrary@nhs.net
http://www.eastcheshirenhslibrary.net/
http://www.eastcheshirenhslibrary.net/keep-up-to-date.html
mailto:holly.cook3@nhs.net
https://forms.gle/U8MBMYRYyFNy6vNcA
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NHS workforce and healthcare 
 

NHS Workforce Race Equality Standard (WRES): 2022 data analysis report for NHS trusts. 

NHS England 

https://www.england.nhs.uk/wp-content/uploads/2023/02/workforce-race-equality-standard.pdf  

This report aims to provide a national picture of WRES in practice, to colleagues, organisations and the public on the 

developments in the workforce race equality agenda. It also seeks to enable organisations to compare their 

performance with others in their region and those providing similar services, with the aim of encouraging 

improvement by learning and sharing good practice. 

 

https://www.england.nhs.uk/wp-content/uploads/2023/02/workforce-race-equality-standard.pdf
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Supporting international colleagues. 

Foster S. British Journal of Nursing 2023;32(3):159. 

https://libkey.io/libraries/1293/36763477 

The NHS People Plan and the NHS Long Term Plan described the ethical recruitment of internationally educated nurses 

(IENs) as an important part of the workforce supply strategy of NHS organisations for the next 10 years. The Nursing 

and Midwifery Council (NMC) (2022) reported that, overall, the number of nursing professionals on the register 

increased by more than 13 000 between April and September 2022 to a record 771 445. This growth was driven largely 

by nurses trained outside the UK. 

 

Health inequalities 
 

Pre-existing health inequalities in vaccine uptake were exacerbated among ethnic communities during 

COVID-19 pandemic.  

Chowdhury N. Evidence-Based Nursing 2023;26(1):22. 

https://ebn.bmj.com/content/26/1/22 

Pre-existing inequalities in health for the ethnic minorities become more pronounced during a public health crisis, such 

as the ongoing COVID-19 pandemic. The healthcare system needs to account for these phenomena in addition to 

continuous improvement in healthcare access for these vulnerable communities. 

 

COVID-19 
 

Risk assessment and strategic action are required to protect at risk minority groups of healthcare workers 

in future COVID-19 pandemics.  

Ghassemi AE. Evidence-Based Nursing 2023;26(1):34. 

https://ebn.bmj.com/content/26/1/34 

To protect healthcare workers from at risk minority groups during pandemics, it is important to develop targeted 

evidence-based healthcare strategies based on the demographic characteristics and occupational factors. Research 

should focus on developing policies and risk assessment scales to inform preventive strategies and treatment options 

aimed at different ethnic groups of HCWS in upcoming outbreaks of COVID-19 pandemic. 

 

Race equality 
 

Tackling structural racism in suicide prevention: a conceptual framework. 

The Mental Elf; 2023. 

https://www.nationalelfservice.net/mental-health/suicide/structural-racism-suicide-prevention-conceptual-

framework/  

Kam Bhui reviews a conceptual framework developed to understand structural racism and suicide prevention for 

ethnoracially minoritised youth in the United States. The post Tackling structural racism in suicide prevention: a 

conceptual framework appeared first on National Elf Service. 

 

https://libkey.io/libraries/1293/36763477
https://ebn.bmj.com/content/26/1/22
https://ebn.bmj.com/content/26/1/34
https://www.nationalelfservice.net/mental-health/suicide/structural-racism-suicide-prevention-conceptual-framework/
https://www.nationalelfservice.net/mental-health/suicide/structural-racism-suicide-prevention-conceptual-framework/
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A mixed-methods evaluation of unconscious racial bias training for NHS senior practitioners to improve the 

experiences of racially minoritised students.  

Pennington CR. BMJ Open 2023;13(1):e068819. 

https://libkey.io/libraries/1293/36669838  

URBT may be one effective strategy to enhance awareness and encourage reflections of racial bias. We discuss how 

reducing racial inequalities requires a multifaceted approach that affords upfront conversations about systemic 

racism, implements effective initiatives, policies and procedures, and engages in continuous evaluation. 

 

LGBTQ+ equality 
 

Tailored preventative community-based mental health support for lesbian, gay and bisexual people can 

reduce their suicidality. 

Singh S. Evidence-Based Nursing 2023;26(1):28. 

https://ebn.bmj.com/content/26/1/28  

Providing community-based personalised and short therapy programmes in schools, workplaces or homes may reduce 

the risk of suicidality among lesbian, gay and bisexual adults. More naturalistic research exploring what increases the 

risk of age and gender-based differences among suicidality is needed. 

 

LGBTQ+ equality in medicine. 

British Medical Association (BMA); 2023. 

https://www.bma.org.uk/advice-and-support/equality-and-diversity-guidance/lgbtplus-equality-in-

medicine/lgbtqplus-equality-in-medicine  

The BMA is working to understand and improve the experiences of LGBTQ+ medics in education, training and the 

workplace. In 2022 we carried out a survey, working with the Association of LGBTQ+ Doctors and Dentists (GLADD). 

 

LGBTQ+ staff and patients deserve better from the NHS. 

Kelly Ameneshoa: The King’s Fund, 2023 

https://www.kingsfund.org.uk/blog/2023/02/lgbtq-staff-patients-deserve-better-nhs 

Kelly Ameneshoa, Emergency Medicine Doctor at Ashford and St Peter’s Hospital and Population Health Fellow at The 

King’s Fund, looks at recent data on the experience of LGBTQ+ staff and patients, and outlines how the NHS can make 

steps towards becoming more inclusive. 

 

The association between sexual orientation and eating disorders-related eating behaviours in adolescents: 

A systematic review and meta-analysis.  

Cao Z. European Eating Disorders Review 2023;31(1):46-64. 

https://libkey.io/libraries/1293/36367345 

Ten studies (412,601 participants) were included in this review. Adolescents who were of a minority sexual orientation 

were more vulnerable to EDrEBs than their heterosexual peers. Healthcare professionals and sexual minority 

communities should be primed to facilitate earlier recognition and access to services in these vulnerable groups. 

 

 

 

https://libkey.io/libraries/1293/36669838
https://ebn.bmj.com/content/26/1/28
https://www.bma.org.uk/advice-and-support/equality-and-diversity-guidance/lgbtplus-equality-in-medicine/lgbtqplus-equality-in-medicine
https://www.bma.org.uk/advice-and-support/equality-and-diversity-guidance/lgbtplus-equality-in-medicine/lgbtqplus-equality-in-medicine
https://www.kingsfund.org.uk/blog/2023/02/lgbtq-staff-patients-deserve-better-nhs
https://libkey.io/libraries/1293/36367345
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Age equality 
 

Ageism: what's the harm?  

Centre for Ageing Better 

https://ageing-better.org.uk/sites/default/files/2023-02/Ageism-harms.pdf  

Ageism is discrimination against someone because of their age. Ageism is often dismissed as being harmless, but 

evidence shows that it causes significant damage to individuals, the economy and society. This paper gives an overview 

of the harm that ageism causes to both individuals and society. 

 

 

 

 

https://ageing-better.org.uk/sites/default/files/2023-02/Ageism-harms.pdf

