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Learning and Development 

Government announces hundreds of free courses 
Source: www.gov.uk 

In a nutshell: Despite providing free schools, prisons, armies and healthcare governments of all persuasions are 

much maligned by the electorate, many of whom struggle to organise the cupboard under the stairs. The current 

iteration of the UK’s government has just announced that tens of thousands of adults will be able to benefit from 

almost 400 free courses in 2021 as part of the Lifetime Skills Guarantee announced by the Prime Minister in 

September. The fully-funded courses will be available to adults without A levels, or equivalent, to help them gain in-

demand skills and open up further job opportunities. The offer is backed by £95 million from the £2.5bn National 

Skills Fund, which is paying for programmes that both support the immediate economic recovery and help meet 

future-skills needs. 

 

You can find out more about this initiative at 

https://www.gov.uk/government/news/adults-to-gain-new-skills-on-400-free-courses   

 

 

The Wagon Wheels rolling to success 
Source: Personnel Today 

In a nutshell: Rather like not enjoying PG Wodehouse or Abba, not liking Wagon Wheels is liable to raise doubts 

about people’s sanity and moral fibre. Burton’s Biscuit Company produce these delectable comestibles and they 

have been revamping their learning-and-development offer to make it more attractive and bring it up-to-date. A 

new management team was keen to align learning more closely to the values of the company which led to the HR 

team putting in place a new leadership framework known as “Being Your Best.” With lots of bakeries scattered all 

around the country it was difficult to organise face-to-face training so Burton’s worked with learning specialist 

Skillsoft to develop a suite of in-house learning content “that would map to a framework of development 

opportunities as well as reflect the company’s values.” The learning included bite-size courses people can “just dive 

into,” as well as videos and book summaries. The Being Your Best framework has bespoke pathways for different 

functions, including sales teams and new starters. The L&D team can send coursework to people before courses start 

so people can make the most of their “face-to-face,” time. The company had a big launch for the new platform with 

“champions,” all over the business. They show employees what the top 10 courses are each month and who’s doing 

what. “Once people are using them we encourage them to share their stories; it’s all about going back to what the 

benefits are.” 

 

You can read the whole of this article at 

https://www.personneltoday.com/hr/bitesize-learning-at-burtons-biscuits/  

 

 

http://www.gov.uk/
https://www.gov.uk/government/news/adults-to-gain-new-skills-on-400-free-courses
https://www.personneltoday.com/hr/bitesize-learning-at-burtons-biscuits/
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Six steps to engaged learning 
Source: Personnel Today 

In a nutshell: We’ve all been on the Excel course where we start off full of enthusiasm for the task in hand and end 

up sneakily catching up on the news, Premiership scores or latest cat videos while trying not to get caught out by the 

trainer. But how do managers actually create a culture of engaged learning? In this article Steve Dineen offers six 

tips. 

1. Show that learning is valued. First and foremost, let it be known that learning is valued in 

your organisation. This is the biggest prerequisite for creating an engaged learning culture 

because it denotes both a permission for employees to prioritise their learning, and an 

expectation that they do so on a continual basis. 

2. Create active engagement in learning. It is human relationships that spark active 

engagement in learning. “Simply put, learners place high value on engaging with trusted 

subject matter experts (SMEs) because doing so helps them to solve a problem.” Over time 

this access to SMEs and their tacit knowledge delivers yet more value, and the all-important 

habit for learning becomes ingrained in company culture. 

3. Build leadership buy-in. Evidence shows that one of the most reliable predictors of 

employee learning success relates to how engaged a manager is in their own learning.  

4. Deliver consumer-like experiences. If learners can’t find the answer they need when 

they’re stuck, or if they’re enrolled on a training course that doesn’t help them to perform 

better in their day-do-day work, there’s usually only one outcome: the employee disengages 

because the experience is frustrating and doesn’t deliver value. In order to support a true 

culture of continuous learning, organisations must adopt the right tools and technologies to 

facilitate a frictionless, consumer-like experience so that learners can tap into tacit 

knowledge with ease, in context and in the flow of work 

5. Drive deeper engagement over time. Deeper engagement extends to sharing a valuable 

piece of content with a colleague or commenting on their experience to encourage others to 

partake. “Essentially what this represents is the learner becoming not only a consumer, but 

an advocate.” 

6. Create a “consumer to contributor,” cycle. “Consumers who regularly and actively engage 

with, and share, valuable learning content will gradually develop their own knowledge and 

expertise to a point where they themselves become contributors and trusted subject-matter 

experts.” 
You can read the whole of this article at 

https://www.personneltoday.com/hr/6-steps-to-creating-a-culture-of-engaged-learning/  

 

People Management 

Everyone matters, everyone contributes, everyone grows 
Source: Australian Health Review 

In a nutshell: “You’ll enjoy it, whether you like it or not,” was – at least according to my wife – a phrase often 

deployed by my mother-in-law as she attempted to chivvy along four recalcitrant children preparatory to a fun-

packed outing somewhere. Much the same approach is adopted by managers today a propos people having their say 

https://www.personneltoday.com/hr/6-steps-to-creating-a-culture-of-engaged-learning/
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in the workplace; however reluctant we are, and however banal or miniscule our ha’pennyworth we’re all 

encouraged to chip in. Willingness to do so comes under the umbrella of psychological safety and in this study 

Duncan McKellar, from the Northern Adelaide Local Health Network, led a team of researchers investigating “a pilot 

project cultivating psychological safety to promote growth-oriented service culture after the Oakden Report.” The 

project took place at Northgate House, a specialist older persons’ mental-health service. It aimed to change the 

organisational culture with an emphasis on developing psychological safety and “employed principles from the 

deliberately developmental organisation model.” The project resulted in positive outcomes for patients and staff and 

valuable organisational learning. 

You can read the abstract of this article at 

https://www.publish.csiro.au/ah/AH20156  

 

 

Coming soon, the four-day week? 
Source: Personnel Today 

In a nutshell: After a hard weekend refereeing fights between children, drilling holes in masonry and attacking the 

downstairs lavatory with Harpic and a pair of Marigolds many people wish the weekend had one more day in it so 

they could actually relax and recuperate for the week ahead. People working for consumer-goods giant Unilever in 

New Zealand have had this wish granted and are now moving to a four-day week. The aim is to work more efficiently 

rather than just for longer on those four days. Last year Microsoft trialled a four-day week in Japan for a month 

finding it led to more efficient meetings, happier staff and a 40% boost in productivity. 

You can read the whole of this article at 

https://www.personneltoday.com/hr/unilever-4-day-week/  

 

 

Encouraging the Lord Sugar on Ward Four 
Source: International Entrepreneurship and Management Journal 

In a nutshell: Intraprenurship occurs when people within an organisation are encouraged to have bright ideas and 

bring them to fruition. The people involved don’t get a Ferrari and a penthouse apartment in Monaco but neither do 

the run the risk of ending up sobbing on a park bench while the bailiffs seize their stash of Special Brew. In this 

article Carla S. Marques, from the University of Tras-os-Montes and Alto Douro in Portugal, led a team of researchers 

studying intrapreneurship among 536 nurses working in seven hospitals in the Portuguese National Health Service. 

The results suggested that nurses who were more determined to become intrapreneurs were more likely to take 

risks, more self-confident about their managerial skills and slightly more self-motivated. While innovativeness had no 

significant effect, proactivity contributed to increasing nurses’ self-confidence in their own skills. 

You can read the abstract of this article at 

http://dx.doi.org/10.1007/s11365-018-0520-9  

 

https://www.sahealth.sa.gov.au/wps/wcm/connect/4ae57e8040d7d0d58d52af3ee9bece4b/Oakden+Report+Final+Email+Version.pdf?MOD=AJPERES&amp;CACHEID=ROOTWORKSPACE-4ae57e8040d7d0d58d52af3ee9bece4b-niPGPl5
https://orghacking.files.wordpress.com/2016/06/thedeliberatelydevelopmentalorganization.pdf
https://www.publish.csiro.au/ah/AH20156
https://www.personneltoday.com/hr/unilever-4-day-week/
http://dx.doi.org/10.1007/s11365-018-0520-9
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Transformational leadership and safety 
Source: Safety Science 

In a nutshell: Transformational leadership is a theory of leadership where a leader works with teams to identify 

needed change, creating a vision to guide the change through inspiration, and executing the change in tandem with 

committed members of the group. In this study Todd D. Smith, from Indiana University School of Public Health, led a 

team of researchers investigating the links between safety-specific transformational leadership, safety motivation 

and personal protective equipment (PPE) use among firefighters. The researchers found that safety-specific 

transformational leadership was positively associated with firefighter safety motivation which, in turn, led to greater 

PPE use. In a statistical analysis safety-specific transformational leadership was also directly linked to greater PPE 

use. 

You can read the abstract of this article at 

http://dx.doi.org/10.1016/j.ssci.2020.104930  

 

 

 

Why it’s good to be humble 
Source: Frontiers in Psychology 

In a nutshell: Achieving a great deal and retaining a degree of personal humility is a difficult – some might say 

impossible – trick to pull off; particularly for those of us who regard putting the right bins out on the right day as an 

achievement analogous to masterminding the D-day landings. A number of research studies have concluded that 

humble leaders listen more effectively, inspire great teamwork, and focus everyone on organisational goals better 

than leaders who are not quite so humble. In this study Zheng Zhang, from the Shanxi University of Finance and 

Economics in China, led a team of researchers investigating the links between humble leadership, psychological 

safety, error-management climate, and workers’ wellbeing in a study of 221 workers from twelve small- and 

medium-sized companies. They found that humble leadership led to increased worker wellbeing by increasing 

psychological safety and making it easier to own up to mistakes.  

You can read the abstract of this article at 

http://dx.doi.org/10.3389/fpsyg.2020.571840  

 

 

Psychological safety and conflict – when it might be better to bite your tongue 
Source: Group & Organization Management 

In a nutshell: The trouble with letting people speak their mind is that they often give you an unwanted glimpse of 

what W.B. Yeats was pleased to call “the foul rag and bone shop of the heart.” In this study Hana Huang Johnson, 

from the University of Idaho and Bruce J. Avolio, from the University of Washington in Seattle investigated the links 

between psychological safety, conflict and team identification. They found that when team members experienced 

high levels of team psychological safety initially, followed by an increasing trajectory of relationship conflict within 

the team over time their identification with the team decreased, resulting in lower satisfaction with their team. 

http://dx.doi.org/10.1016/j.ssci.2020.104930
http://dx.doi.org/10.3389/fpsyg.2020.571840
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You can read the abstract of this article at 

http://dx.doi.org/10.1177/1059601118767316 

 

 

Untangling some of the links between mood and creativity 
Source: Journal of Management and Organization 

In a nutshell: Drug research is fairly simple stuff; you give people substance Y and watch to see whether condition X 

changes. The human mind is rather more complicated; a bit like those weather systems where a moth farting in 

Bolivia causes a spot of light drizzle in Bedfordshire. In this study Chaoying Tang, from the University of the Chinese 

Academy of Sciences in Beijing, examined the links between intrinsic motivation, positive mood and creativity in a 

study of 120 R&D workers in 30 different teams. The researchers found that team-level knowledge sharing 

moderated the relationship between employees’ positive mood and intrinsic motivation, and that intrinsic 

motivation mediated the relationship between employees’ positive mood and their creativity. 

 

You can read the abstract of this article at 

http://dx.doi.org/10.1017/jmo.2020.35 

 

 

Why self-sacrifice goes a long way. Part 1 
Source: Social Behavior [sic[ and Personality 

In a nutshell: In addition to taking responsibility, writing turgid prose in 10-point Arial, and having everyone suspect 

your motives leaders are now called upon to be humble, authentic and full of integrity. Little wonder that most sane 

people quite happily forgo a few extra K a year and settle for a quiet life as an underling. In this study Xuzhou Liang, 

from Xi’an Jiaotong University and Jianchang Fan from the University of Electronic Science and Technology of China 

examined the links between self-sacrificial leadership and employee creativity. In their study of 206 part-time MBA 

students and their supervisors they found that self-sacrificial leadership had a positive relationship with employee 

creativity, both directly and through increasing psychological safety. 

 

You can read the abstract of this article at 

http://dx.doi.org/10.2224/sbp.9496   

 

 

Why self-sacrifice goes a long way. Part 2 
Source: Social Behavior [sic] and Personality 

http://dx.doi.org/10.1177/1059601118767316
http://dx.doi.org/10.1017/jmo.2020.35
http://dx.doi.org/10.2224/sbp.9496
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In a nutshell: Also examining the benefits of self-sacrifice – like sewer maintenance, all fine and dandy as long as it’s 

someone else in the mire – were a team of researchers led by Jie Zhang, from Beijing Normal University. They found 

that self-sacrificial leadership had a direct positive influence on employee voice and that psychological safety 

partially mediated this relationship. 

 

You can read the abstract of this article at 

http://dx.doi.org/10.2224/sbp.9555 

 

 

The mixed blessings of helping people 
Source: Social Behavior [sic[ and Personality 

In a nutshell: When faced with helping someone it’s all-too-easy to think of Andrew Marvell’s lines in To His Coy 

Mistress: “Had we but world enough and time … but at my back I always hear, time’s winged chariot hurrying near.” 

Or, to quote another Hull poet: “selflessness is like waiting in a hospital in a badly-fitting suit on a cold wet morning.” 

In this study Mingdan Han and Zehou Sun, from Wuhan University of Technology, investigated the links between 

helping behaviour and creativity. They found that in a mastery-based environment where objectives were more 

about developing skills than measuring performance helping behaviour increased creativity. In a performance-based 

environment, however, where results were seen as the most important thing helping behaviour was found to 

decrease creativity.  

 

You can read the abstract of this article at 

http://dx.doi.org/10.2224/sbp.9461 

 

 

 

What gives nurses self-determination? 
Source: Nursing and Health Sciences 

In a nutshell: Self-determination theory holds that people’s internal motivation comes from a desire for autonomy, 

competence and relatedness; being allowed to get one with things oneself, being good at things and getting on with 

other people. In this study Carina Ahlstedt, from Uppsala University in Sweden, led a team of researchers asking 10 

nurses how they met these needs in their daily work. Autonomy was met by self-regulation of learning; the chance 

to talk about work-related challenges with colleagues; and having nurses “lead dialogues with physicians.” Nurses 

and doctors solving problems together helped to meet the nurses’ need for competence and “a sense of belonging 

and security in a permissive climate between registered nurses was connected to relatedness.” 

 

You can read the abstract of this article at 

http://dx.doi.org/10.1111/nhs.12789 

https://www.poetryfoundation.org/poems/44688/to-his-coy-mistress
https://www.poetryfoundation.org/poems/44688/to-his-coy-mistress
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Recruitment 

Firms go for temps in uncertain times 
Source: Personnel Today 

In a nutshell: Temping can often be an unsatisfactory arrangement for all concerned. By the time the whereabouts 

of the canteen, toilet, and fire escape have been established it’s time for both parties to move on without anything 

in the way of significant work being accomplished. Temping does have the advantages of flexibility though and at a 

time when pubs opening and trade with the outside world are so uncertain an increasing number of organisations 

are choosing to adopt it. According to the latest KPMG and Recruitment and Employment Confederation (REC) 

Report on Jobs there has been a fall in demand for permanent staff and an increase in demand for temps. Recruiters 

said that the supply of permanent workers – those looking for jobs – rose for the eighth consecutive month in 

November. Starting salaries remained on a downward trend. London recorded the quickest drop in pay, followed by 

the South of England while temporary workers’ wages fell across the whole country. Only IT and computing, and 

engineering showed a higher demand for permanent workers whilst the lowest demand was among hotel, catering, 

and retail companies. 

 

You can read the whole of this article at 

https://www.personneltoday.com/hr/rec-kpmg-report-on-jobs-november-2020/   

 

 

Still work to do on flexible working 
Source: Personnel Today 

In a nutshell: For organisations flexible learning is a bit like flexible limbs; they’re worth it in the end but you have to 

stretch yourself to get there. Flexible working consultancy Timewise have been analysing six million job vacancies 

and found that 78% of them made no reference to any type of flexible working options, although the number of jobs 

that did rose from 17% in 2019 to 22% this year. Of the job adverts where home-working was offered more than half 

said that they would revert to office-based roles once it became possible.  

 

You can read the whole of this article at 

https://www.personneltoday.com/hr/majority-of-roles-still-not-advertised-as-flexible/   

 

 

Job adverts reach highest level for a year 
Source: Personnel Today 

https://www.rec.uk.com/our-view/reports-jobs
https://www.rec.uk.com/our-view/reports-jobs
https://www.personneltoday.com/hr/rec-kpmg-report-on-jobs-november-2020/
https://timewise.co.uk/
https://www.personneltoday.com/hr/majority-of-roles-still-not-advertised-as-flexible/
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In a nutshell: Rather like the end of childhood walks with my father the Apocalypse is always just around the corner 

but never quite manifests itself. According to the Recruitment and Employment Confederation (REC) the number of 

job adverts reached a 2020 high in early December. 1.4 million job adverts were posted between the 23rd November 

and the 6th December. These were well distributed within the UK with the areas of highest growth being Dorset 

(+4.3%), Torbay (+3.7%) and Bournemouth and Poole (+3.7%). Vacancies also rose in East Lothian and Midlothian 

(+4.3%) and Falkirk (+4.3%). North-West England did worst with vacancies falling by 2.7% overall, and 9.3% in Mid 

Lancashire.  

 

You can read the whole of this article at 

https://www.personneltoday.com/hr/job-adverts-reach-highest-level-for-year/  

 

 

Government tries to get ex-offenders into jobs 
Source: Personnel Today 

In a nutshell: Although many of us in work often find ourselves hankering for a short break in prison (as long as it has 

a good gym and library) it can be hard to make the transition in the other direction. Now, more than 250 people 

across the north and south of Tyne, Hull, and East Riding and South Yorkshire are set to be supported into jobs by 

recruitment specialist Offploy and the National Probation Service. Since its launch in September Offploy has secured 

employment for more than a dozen ex-offenders, including within the Government’s Covid-19 testing programme. 

Some 62% of Offploy’s workforce are former offenders, including co-founder Jacob Hill. Working with the National 

Probation Service Offploy will help candidates to become work ready by helping them with applications and 

interview skills and providing support ahead of their start date and when they get paid. Acceptance to the 

programme is subject to a strict vetting process and candidates must complete a personal task, such as setting up a 

professional email address or opening a bank account, to demonstrate their willingness to find work. Last month the 

Disclosure and Barring Service removed youth warnings, reprimands and cautions from its certificates in a bid to 

make it easier for people with certain convictions to find work. 

 

You can read the whole of this article at 

https://www.personneltoday.com/hr/recruitment-of-ex-offenders-offploy/  

 

Wellbeing 

TUC sounds the alarm on artificial intelligence 
Source: Personnel Today 

In a nutshell: Snitching used to be among the worst crimes a school child could commit in the eyes of their peers; 

punishable by a Chinese burn round the back of the bike sheds or a chance to inspect the works of Messrs Armitage 

and Shanks in operation from slightly closer quarters than usual. Views on this change when people become 

managers though and artificial intelligence has given at least some of them the chance to spy on their underlings. 

https://www.personneltoday.com/hr/job-adverts-reach-highest-level-for-year/
https://www.offploy.org/
https://www.personneltoday.com/hr/recruitment-of-ex-offenders-offploy/
https://www.victorianplumbing.co.uk/brands/armitage-shanks/armitage-shanks-toilets
https://www.victorianplumbing.co.uk/brands/armitage-shanks/armitage-shanks-toilets
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The TUC have been looking into this issue and have produced a report on it Technology Managing People: the 

Worker Experience Report. Polling produced for the report found that only 31% of staff were consulted by their 

employer when new forms of technology were introduced and 56% felt that the introduction of technology to 

monitor employees was damaging the trust between workers and organisations. Only 28% of workers were 

comfortable with technology being used to make decisions about people at work and only 5% said they would trust 

the decisions made about them by AI, machine learning and algorithms. The TUC have launched a taskforce on this 

issue which aims to: 

 Enable collective bargaining on the use of technology and data 

 Achieve more worker consultation on the development, introduction, and operation of new 

technologies 

 Empower workers and unions with technical knowledge and understanding to negotiate 

better deals for workers in organisations that wish to use such technologies  
You can read the whole of this article here 

https://www.personneltoday.com/hr/taskforce-launched-to-address-punitive-use-of-ai-in-staff-monitoring/   

 

 

Co-op stands up for night-shift workers 
Source: Personnel Today 

In a nutshell: The Co-op has also been sticking up for workers; this time the ones who end up working at night. The 

Co-op estimates that seven million people work at night in the UK. They often face chronic sleep disruption, which 

can raise their risk of developing heart disease, diabetes, cancer, gastrointestinal issues, and depression. Recent Co-

op research found that a third of nightshift workers get less than five hours sleep a night, compared to one in six 

day-time workers. The Co-op recently rolled out a “sleep-engagement,” programme called Night Club, to 8,000 

workers in its logistics division. The award-winning programme was delivered in partnership with the Wellcome Trust 

and The Liminal Space and brings together night workers with sleep researchers for one-on-one consultations. 

Participants are taught about body clocks, the effect of light on sleep, how diet affects sleep and alertness, and how 

a lack of sleep affects mental health and one’s body clock. They have set out five Rs which employers should use as a 

template for looking after shift workers’ health 

 Recognise and champion night workers as a coherent group 

 Respond to their needs and place night-shift workers at the heart of any solution 

 Respect and understand that they face a specific set of challenges in a variety of working 

conditions 

 Research-led approaches to implement evidence-based solutions 

 Raise their profile and mobilise a cross-industry response to mitigate these challenges  
You can read the whole of this article at 

https://www.personneltoday.com/hr/firms-should-have-legal-duty-to-protect-night-workers-health-says-co-op/   

 

 

https://www.tuc.org.uk/sites/default/files/2020-11/Technology_Managing_People_Report_2020_AW_Optimised.pdf
https://www.tuc.org.uk/sites/default/files/2020-11/Technology_Managing_People_Report_2020_AW_Optimised.pdf
https://www.personneltoday.com/hr/taskforce-launched-to-address-punitive-use-of-ai-in-staff-monitoring/
https://www.personneltoday.com/hr/firms-should-have-legal-duty-to-protect-night-workers-health-says-co-op/
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Six ways to support bereaved workers 
Source: Personnel Today 

In a nutshell: Grief comes to us all eventually and in this article Rebecca Mian, the head of HR at Benenden Health, 

offers six ways in which employers can support bereaved workers. 

1. Understand the differences associated with a coronavirus-related bereavement. 

People who lose a loved one at this time undergo the typical feelings of loss but are also 

subject to the added emotions of not being able to gather to honour and celebrate their loved 

one’s life and the dread that the pandemic could affect another family member or loved one 

2. Get to grips with the grieving process. This is entirely individual and isn’t always a neat, 

linear process. Everyone at the company – particularly supervisors and HR professionals – 

should learn about the grieving process 

3. Understand the role of work as a coping mechanism. For some people work provides an 

anchor amid the chaos of bereavement. However, this does not mean that they will be able to 

work at their usual capacity, or standard. It can be a good idea to reduce people’s workload 

and lower your expectations as people go through the grieving process 

4. Be flexible. Make sure you offer flexible bereavement policies which will enable your 

employees to take the time they need away from work, If possible, allow them to choose the 

date they come back and, when they do decide to return to work, consider implementing a 

phased return and remaining flexible about their hours 

5. Remain compassionate. Birthdays and anniversaries of the death of a loved one may be 

difficult for a colleague, so it’s important to ensure flexibility and compassion are ongoing. 

Supervisors and colleagues need to be sensitive to people’s needs and capable of spotting 

signs of underlying distress 

6. Provide resources. This can include access to a helpline manned by professional counsellors 
 

You can read the whole of this article at 

https://www.personneltoday.com/hr/six-ways-to-support-bereaved-employees/   

 

 

Top bosses feeling the strain 
Source: Personnel Today 

In a nutshell: Sadly, while responsibility increases exponentially as one moves up the hierarchy capability only 

increases arithmetically, if at all. Not surprisingly this causes a lot of stress for senior managers, not least in the midst 

of a global virus outbreak. Bupa Global have been asking the country’s board-level executives how they are coping 

and the answers make for worrying reading. 38% have turned to alcohol or drugs to cope with mental ill-health, with 

36% admitting they self-medicate because they cannot talk to anybody about their wellbeing concerns. Overall 64% 

turned to potentially unhealthy coping mechanisms. Some used recreational or over-the-counter drugs or drank too 

much alcohol; others used cigarettes, vaping, excessive exercise, or under- or over-eating to distract themselves 

from their worries. 34% went on shopping sprees and 16% used gambling to cope. A third experienced feelings of 

fatigue, 26% lacked motivation, 26% had mood swings and a quarter had disturbed sleep. 42% said they felt their 

reputation would be harmed if it became known they were struggling, 39% said they would not seek help because 

https://www.personneltoday.com/hr/six-ways-to-support-bereaved-employees/
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they were worried this would damage their social or professional standing, and only 27% had spoken to a medical 

professional. 

 

You can read the whole of this article at 

https://www.personneltoday.com/hr/two-in-five-senior-leaders-using-drugs-or-alcohol-to-alleviate-covid-19-

worries/  

 

https://www.personneltoday.com/hr/two-in-five-senior-leaders-using-drugs-or-alcohol-to-alleviate-covid-19-worries/
https://www.personneltoday.com/hr/two-in-five-senior-leaders-using-drugs-or-alcohol-to-alleviate-covid-19-worries/

