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Welcome to the latest copy of the Equality & Diversity Bulletin.  

The aim of this publication is to bring together a range of recently-published 

research and news that will help you make evidence based decisions. 

 

Accessing Articles 
The following abstracts are taken from a selection of recently published articles. 

If the article is available electronically, then there will be a blue link in the abstract.  [Press CTRL and click to open the 

link.  You will need to be registered for NHS Athens (see below) to be able to access the full text.] If the full text is not 

available electronically we may be able to obtain the document through our document supply services.  

 

NHS Athens 

Athens passwords allow you to download the full text of articles, where the Trust has a subscription. These are 

noted at the end of an abstract. To register for a free NHS Athens account please log on to: 

https://openathens.nice.org.uk/  

If you would like help in registering and using NHS Athens accounts, please contact the Library & Knowledge Service. 

 

If you would like to order a copy of the full paper 

If we don’t have full text access please contact the Library & Knowledge Service, details below. There is sometimes a 

small charge for using the document supply services, depending where we can source items from.  

 

Library & Knowledge Service 
We are located on 2nd floor, New Alderley House and are staffed from 9.00amto 4.30pm Monday to Friday. 24 hour 

access is available, just swipe in with your Trust ID badge. You can issue and return books using the self -service 

kiosk, access the PCs and study facilities. 

 

Contact us 

General library enquiries: telephone - 01625 66 1362 or email - ecn-tr.StaffLibrary@nhs.net  

Further information on library services and contacts:  www.eastcheshirenhslibrary.net  

 

Feedback and requests for additional evidence searches 
We are always happy to receive your comments, suggestions and evidence requests. We also have other services to 

help you keep up-to-date: www.eastcheshirenhslibrary.net/keep-up-to-date.html.   

Please send requests for further evidence searches to holly.cook3@nhs.net.  

 

We would appreciate your feedback on this Bulletin: https://forms.gle/U8MBMYRYyFNy6vNcA  
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NHS workforce and healthcare 
 

HSJ80 full list: The most influential people in health. 

9 September 2020 

https://www.hsj.co.uk/hsj80-full-list-the-most-influential-people-in-health/7028349.article  

The HSJ80 lists the figures who will exercise the most power and/or influence in the English NHS and health policy 

over the next 12 months. 

 

Racial harassment charter for medical schools British Medical Association guidance. 

7 September 2020. 

https://www.bma.org.uk/advice-and-support/discrimination-and-harassment/racial-harassment-in-medical-

schools/racial-harassment-charter-for-medical-schools  

Learn how to implement the BMA charter against racial harassment in your medical school.  

 

Diversity and inclusion must be ‘at the core’ of NHSX and digital leadership. 

Downey, Andrea: Digital Health. 21 September 2020.  

https://www.digitalhealth.net/2020/09/diversity-and-inclusion-must-be-at-the-core-of-nhsx-and-digital-leadership  

Diversity and inclusion must be “at the centre and core” of NHSX and digital leadership across the country, the 

national chief information officer has said. 

 

Some trusts are gaming race equality targets, says retiring NHSE lead. 

Kituno, Nick: Health Service Journal. 30 September 2020.  

https://www.hsj.co.uk/workforce/some-trusts-are-gaming-race-equality-targets-says-retiring-nhse-

lead/7028520.article  

Some NHS race equality measures are being gamed by trusts, according to the NHS England director who oversaw 

them until earlier this year. 

 

Regulators are ‘not good enough’ at holding NHS to account if they discriminate against BME staff. 

Kline, Roger: Health Service Journal. 6 October 2020. 

https://www.hsj.co.uk/workforce/regulators-are-not-good-enough-at-holding-nhs-orgs-to-account-if-they-

discriminate-against-bme-staff/7028572.article  

Implementing evidenced interventions on career progression is as important as understanding of the scale and 

causes of race disparity and discriminatory culture. 

 

Regional events, panel discussions and the launch of a new podcast, the RCN takes Black History Month 

online. 

Royal College of Nursing. 1 October 2020.  

https://www.rcn.org.uk/news-and-events/news/uk-rcn-celebrates-black-history-month-011020  

The RCN has prepared a series of online events and resources for Black History Month, drawing on the expertise and 

experience of (BAME) nursing staff across the UK.  

 

  

https://www.hsj.co.uk/hsj80-full-list-the-most-influential-people-in-health/7028349.article
https://www.bma.org.uk/advice-and-support/discrimination-and-harassment/racial-harassment-in-medical-schools/racial-harassment-charter-for-medical-schools
https://www.bma.org.uk/advice-and-support/discrimination-and-harassment/racial-harassment-in-medical-schools/racial-harassment-charter-for-medical-schools
https://www.digitalhealth.net/2020/09/diversity-and-inclusion-must-be-at-the-core-of-nhsx-and-digital-leadership
https://www.hsj.co.uk/workforce/some-trusts-are-gaming-race-equality-targets-says-retiring-nhse-lead/7028520.article
https://www.hsj.co.uk/workforce/some-trusts-are-gaming-race-equality-targets-says-retiring-nhse-lead/7028520.article
https://www.hsj.co.uk/workforce/regulators-are-not-good-enough-at-holding-nhs-orgs-to-account-if-they-discriminate-against-bme-staff/7028572.article
https://www.hsj.co.uk/workforce/regulators-are-not-good-enough-at-holding-nhs-orgs-to-account-if-they-discriminate-against-bme-staff/7028572.article
https://www.rcn.org.uk/news-and-events/news/uk-rcn-celebrates-black-history-month-011020
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Healer heal thyself. 

Kline, Roger: The BMJ Leader. 12 September 2020.  

https://blogs.bmj.com/bmjleader/2020/09/12/healer-heal-thyself-by-roger-kline/  

Leaders who set standards for NHS Trusts and other NHS bodies lose their moral authority if they cannot apply those 

standards to themselves. 

 

 

Clinical care 
 

Campaign to improve communication aims to tackle disparities in maternity care.  

Kmietowicz, Zosia: The BMJ. 2 October 2020.  

https://www.bmj.com/content/371/bmj.m3864  

Some actions include listening to women’s concerns, anxieties, and responses to pain and removing barriers to 

communication. 

 

'Something has to be done': tackling the UK's Black maternal health problem. 

Topping, Alexandra: The Guardian. 2 October 2020.  

https://www.theguardian.com/lifeandstyle/2020/oct/02/something-has-to-be-done-tackling-the-uks-black-

maternal-health-problem  

Black women are five times more likely to die in pregnancy or childbirth than white women. Black and minority 

ethnic groups are at greater risk of their baby dying in the womb or soon after birth, and at greater risk of severe 

long-term health problems. 

 

COVID-19 and the risk to black, Asian and minority ethnic women during pregnancy. 

Esegbona-Adeigbe, Sarah: British Journal of Midwifery Vol. 28, No. 10. 8 October 2020.  

https://www.magonlinelibrary.com/doi/abs/10.12968/bjom.2020.28.10.718  

How BAME women navigate maternity services during the COVID-19 pandemic requires a vigilant review of their 

needs on an individual basis. 

 

The ‘syndemics’ theory: a better explanation for ethnic disparities in the incidence and prevalence of 

psychosis? 

Baykeens, Bibire: The Mental Elf. 29 September 2020.  

https://www.nationalelfservice.net/mental-health/psychosis/syndemics-theory-better-explanation-ethnic-

disparities-incidence-prevalence-psychosis/  

Health inequalities and the effects of socio-economic status on health are not new concepts. 

 

Cultural and language barriers need to be addressed for British-Pakistani women to benefit fully from 

breast screening. 

National Institute for Health Research. 15 September 2020.  

https://evidence.nihr.ac.uk/alert/cultural-and-language-barriers-need-to-be-addressed-for-british-pakistani-women-

to-benefit-fully-from-breast-screening/  

British-Pakistani women may need help to overcome barriers if they are to fully take part in the NHS breast 

screening programme.   

 

  

https://blogs.bmj.com/bmjleader/2020/09/12/healer-heal-thyself-by-roger-kline/
https://www.bmj.com/content/371/bmj.m3864
https://www.theguardian.com/lifeandstyle/2020/oct/02/something-has-to-be-done-tackling-the-uks-black-maternal-health-problem
https://www.theguardian.com/lifeandstyle/2020/oct/02/something-has-to-be-done-tackling-the-uks-black-maternal-health-problem
https://www.magonlinelibrary.com/doi/abs/10.12968/bjom.2020.28.10.718
https://www.nationalelfservice.net/mental-health/psychosis/syndemics-theory-better-explanation-ethnic-disparities-incidence-prevalence-psychosis/
https://www.nationalelfservice.net/mental-health/psychosis/syndemics-theory-better-explanation-ethnic-disparities-incidence-prevalence-psychosis/
https://evidence.nihr.ac.uk/alert/cultural-and-language-barriers-need-to-be-addressed-for-british-pakistani-women-to-benefit-fully-from-breast-screening/
https://evidence.nihr.ac.uk/alert/cultural-and-language-barriers-need-to-be-addressed-for-british-pakistani-women-to-benefit-fully-from-breast-screening/
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Ethnic minorities affected most in rise of early onset T2 diabetes. 

Davenport, Liam: MedScape. 30 September 2020.  

https://www.medscape.com/viewarticle/938255  

Compared with White people, the prevalence of early onset type 2 diabetes was more than twice as high in African-

Caribbean individuals, and over three times higher in South Asian people.  

 

Investigation of cardiovascular health and risk factors among the diverse and contemporary population 

in London (the TOGETHER Study): protocol for linking longitudinal medical records. 

Dharmayat, Kanika and Woringer, Maria et al: Journal of Medical Internet Research 9(10):e17548. 2020.  

https://www.researchprotocols.org/2020/10/e17548  

Global trends in cardiovascular disease (CVD) exhibit considerable interregional and interethnic differences. 

 

Do your employees feel safe reporting abuse and discrimination?  

Zheng, Lily: Harvard Business Review. 8 October 2020.  

https://hbr.org/2020/10/do-your-employees-feel-safe-reporting-abuse-and-discrimination  

While #MeToo and Black Lives Matter movements heightened awareness, making workplace conversations about 

sexism, racism, and other injustices more common, these interpersonal conversations alone will not remove the 

systemic challenges keeping inequity in place.   

 

Health Equity Assessment Tool (HEAT)  

Public Health England. 24 September 2020.  

https://www.gov.uk/government/publications/health-equity-assessment-tool-heat  

Resources and e-learning to support systematic action on health inequalities and equalities.   

 

 

COVID-19 
 

COVID-19 Series: Resources on BAME healthcare. 

The Royal Society of Medicine; 2020. 

https://www.rsm.ac.uk/latest-news/2020/covid-19-series-resources-on-bame-healthcare/ 

The Royal Society of Medicine has published a list of resources on BAME healthcare during the COVID-19 pandemic. 

The dedicated webpage also includes a link to a webinar held earlier this year which explored the evidence behind 

how BAME patients are being disproportionately affected by COVID-19. 

 

Homes, health and COVID-19. 

The Centre for Ageing Better; 2020. 

https://www.ageing-better.org.uk/publications/homes-health-and-covid-19  

The Centre for Ageing Better has released a joint report with The King's Fund summarising the role and impact of 

poor-quality housing on health, particularly in the context of the COVID-19 pandemic. 

 

Coronavirus: Higher ethnic death risk 'not linked to health'. 

Philippa Roxby: BBC, 16 October 2020. 

https://www.bbc.co.uk/news/health-54567866  

Ethnic minorities' higher risk of dying from Covid-19 is linked to where they live and the jobs they do, rather than 

their health, figures for England and Wales suggest. 

https://www.medscape.com/viewarticle/938255
https://www.researchprotocols.org/2020/10/e17548
https://hbr.org/2020/10/do-your-employees-feel-safe-reporting-abuse-and-discrimination
https://www.gov.uk/government/publications/health-equity-assessment-tool-heat
http://comm.knowledgeshare.nhs.uk/ls/click?upn=YnEWmuYbtE6gkNOaYoAaGIs2nX8e3VL4JT9C-2B7rU8ic56b-2F1zT8RbMJx0SSghLGQe399Y657-2Fv2QeZWWJGho0OnGQUOIpqoQ7yZV2apV99U8W2-2BTGs1dzchoNbpy4FZRoGqL_fuXO7wlL-2FczQyorfHOsKx7SC9xVOj-2FwFW-2BbHNQZ4m0jBtt8Xt4zjl9L7OhhcNnqZs7KDCXW0MVJdmvQ-2F1gCIA8X-2BcG0IcGrsWShhzrKJPfusq4IeICx4RRJWl4NdA-2FRz0DqR4oMdHQ6c-2FAceZbLi-2F-2B3Z1nmGvKgpa1WPFfv-2FLdk-2BayEhbddZi8bqBSn0IvuD-2BZ5uU4h3Gnksl5oA19tCOVMzABroNblJnHFPFIN839H-2BkaO5fd-2BCUSKCo3Np5Y46ZxRG2XPo1eoqH7qYxs7-2BgY28D9T1wc1pP0JzTlgbjvKEJAedB3nJn0ng17IxqcghvFyiGMSojkpLE74RtyNTq4bdJbeQFYl1wlLDAfyNpQs-3D
https://www.ageing-better.org.uk/publications/homes-health-and-covid-19
https://www.bbc.co.uk/news/health-54567866


    7 
 

Ethnic minority Covid risk 'not explained by racism'. 

BBC. 22 October 2020. 

https://www.bbc.co.uk/news/health-54634721  

A scientist advising the government on ethnicity and Covid says "structural racism is not a reasonable explanation" 

for black and south Asian people's greater risk of illness and death. 

 

Hard-won equality and human rights at risk of going backwards in wake of pandemic. 

Equality and Human Rights Commission. 20 October 2020. 

https://www.equalityhumanrights.com/en/our-work/news/hard-won-equality-and-human-rights-risk-going-

backwards-wake-pandemic  

Hard-won equality and human rights are at risk of going backwards with clear and long-lasting damage to society and 

the economy as a result of the coronavirus (COVID-19) pandemic, recent analysis has revealed. 

 

Excess deaths from COVID-19, community bereavement, and restorative justice for communities of 

colour. 

Cooper, Lisa A et al: JAMA Network. 12 October 2020.  

https://jamanetwork.com/journals/jama/fullarticle/2771762  

Communities of colour have borne the burden of excess deaths from health disparities for generations. 

 

Covid-19 is still worsening health inequality. Why hasn't anything been done?  

Randhawa, Gurch: The Guardian. 6 October 2020.  

https://www.theguardian.com/commentisfree/2020/oct/06/covid-19-still-worsening-health-inequality  

It is well know that some BAME doctors, nurses and healthcare assistants in the NHS receive poorer treatment than 

their colleagues. 

 

COVID-19 Series: Resources on BAME healthcare. 

The Royal Society of Medicine. 18 June 2020.  

https://www.rsm.ac.uk/latest-news/2020/covid-19-series-resources-on-bame-healthcare/  

Recommended resources on BAME healthcare and COVID. 

 

A case-control and cohort study to determine the relationship between ethnic background and severe 

COVID-19. 

Zakeri, Rosita et al: EClinicalMedicine. DOI: https://doi.org/10.1016/j.eclinm.2020.100574. 9 October 2020.  

Black and Mixed ethnicity are independently associated with greater admission risk with COVID-19. 

 

Covid: BAME people's mental health 'forgotten about'. 

Davies, Cemlyn: BBC Wales. 11 October 2020.  

https://www.bbc.co.uk/news/uk-wales-politics-54483038  

Mind's report (a mental health charity) found 74% of 13 to 24-year-olds and 60% of over-25s said their mental health 

worsened at the beginning of the spring lockdown. 

 

  

https://www.bbc.co.uk/news/health-54634721
https://www.equalityhumanrights.com/en/our-work/news/hard-won-equality-and-human-rights-risk-going-backwards-wake-pandemic
https://www.equalityhumanrights.com/en/our-work/news/hard-won-equality-and-human-rights-risk-going-backwards-wake-pandemic
https://jamanetwork.com/journals/jama/fullarticle/2771762
https://www.theguardian.com/commentisfree/2020/oct/06/covid-19-still-worsening-health-inequality
https://www.rsm.ac.uk/latest-news/2020/covid-19-series-resources-on-bame-healthcare/
https://doi.org/10.1016/j.eclinm.2020.100574
https://www.bbc.co.uk/news/uk-wales-politics-54483038
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Black and Asian people really are at higher risk of suffering severe Covid-19. 

Mellor, Joe: The London Economic. 10 October 2020.  

https://www.thelondoneconomic.com/news/black-and-asian-people-really-are-at-higher-risk-of-suffering-severe-

covid-19/10/10/  

Researchers found black and mixed ethnicity patients have a three-fold higher risk of needing hospital admission 

with Covid-19 compared to white inner-city residents of the same region. 

 

‘Everyone has right to get help’: The Middlesbrough maths teacher supporting BAME community. 

Twizell, Anna: TeessideLive. 10 October 2020.  

https://www.gazettelive.co.uk/news/teesside-news/ubuntu-multicultural-community-bame-support-19081304  

John Kabuye went above and beyond to ensure people from ethnic minority groups had enough food during the 

pandemic. 

 

 

Race equality 
 

How businesses can recruit and develop more young people of colour. 

Cunningham, Joiselle and Jackson, Angela: Harvard Business Review. 5 October 2020.  

https://hbr.org/2020/10/how-businesses-can-recruit-and-develop-more-young-people-of-color  

According to 2013 data, Black graduates were two times more likely to be unemployed, a clear indication of 

discrimination in the labour market. 

 

Ethnicity and the criminal justice system: what does recent data say on over-representation?  

Yasin, Baber and Sturge, Georgina: House of Commons Library. 2 October 2020.  

https://commonslibrary.parliament.uk/ethnicity-and-the-criminal-justice-system-what-does-recent-data-say  

This Insight looks at how different ethnic groups compared statistically in areas such as convictions, sentencing 

lengths, types of offence, pleas and at the bench in 2019 across England and Wales.   

 

Health inequalities and social exclusion of Gypsy, Roma and Travellers (GRT) in the United Kingdom: a 

critical policy study. 

Barker, H.L and Sushama, P: Yes Meeting. Poster (PS084).  

https://www.yesmeeting.org/user/themes/rt_galatea/poster/poster/PS084.pdf  

GRT experience social exclusionary processes across social, economic, political and cultural dimensions which is 

manifested within the policy development process. 

 

Six key events in black history you may not know about. 

Bitesize BBC.  

https://www.bbc.co.uk/bitesize/articles/zq66dp3  

This article look at six key events in black history which you may have not heard of. 

 

Is the term ‘BAME’ problematic?  

Arthanayake, Nihal: GQ. 2 October 2020.  

https://www.gq-magazine.co.uk/politics/article/bame-problematic  

It is a term that sweeps us all up into a box, whether you be of Nigerian or Sri Lankan heritage. 

 

https://www.thelondoneconomic.com/news/black-and-asian-people-really-are-at-higher-risk-of-suffering-severe-covid-19/10/10/
https://www.thelondoneconomic.com/news/black-and-asian-people-really-are-at-higher-risk-of-suffering-severe-covid-19/10/10/
https://www.gazettelive.co.uk/news/teesside-news/ubuntu-multicultural-community-bame-support-19081304
https://hbr.org/2020/10/how-businesses-can-recruit-and-develop-more-young-people-of-color
https://commonslibrary.parliament.uk/ethnicity-and-the-criminal-justice-system-what-does-recent-data-say
https://www.yesmeeting.org/user/themes/rt_galatea/poster/poster/PS084.pdf
https://www.bbc.co.uk/bitesize/articles/zq66dp3
https://www.gq-magazine.co.uk/politics/article/bame-problematic
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“I altered my personality to fit in at work”. 

Espier, Tom: BBC. 9 October 2020. 

https://www.bbc.co.uk/news/business-54388703  

The lack of ethnic diversity at the top of UK companies is coming under increasing focus, with calls for change from 

big business groups and investors. Surveys continue to show that black, Asian, or minority ethnic (BAME) people are 

under-represented in senior positions. But some succeed, and then turn their drive and passion to helping others. 

The BBC has speaks to four of them. 

 

CBeebies presenter Ben Cajee praised for discussion about being mixed race. 

O’Connor, Roisin: The Independent. 20 October 2020. 

https://www.independent.co.uk/arts-entertainment/tv/news/cbeebies-ben-cajee-mixed-race-racism-be-kind-black-

history-month-b1155853.html  

CBeebies presenter Ben Cajee has been praised for a moving clip in which he expressed his pride in his heritage and 

emphasised the importance of being kind. 

 

Researcher voices: How funders can tackle racial bias and inequality in cancer research. 

Wu, Weilin: Cancer Research UK. 12 October 2020.  

https://www.cancerresearchuk.org/funding-for-researchers/research-features/2020-10-12-researcher-voices-how-

funders-can-tackle-racial-bias-and-inequality-in-cancer-research  

A virtual discussion panel with the Francis Crick Institute's Race Equity Network, PRISM to talk about experiences in 

academia and summarise the priority actions that funders should take to tackle racial bias and racial inequality in 

cancer research. 

 

The Lancet: advancing racial equality. 

The Lancet. 2020.  

https://www.thelancet.com/racial-equality  

The journal has created a resource centre with selected content, published across the Lancet journals since May 

2020, organised by content type on issues related to racial equality.   

 

Boris Johnson has ‘zero plans’ to tackle impacts of racism, warns ousted government adviser. 

Merrick, Rob: The Independent. 11 October 2020.  

https://www.independent.co.uk/news/uk/politics/boris-johnson-racism-inequality-black-lord-woolley-b911607.html  

According to a government race advisor, Mr Johnson appeared to believe people from ethnic minorities should “stop 

wallowing in victimhood”. 

 

 

LGBTQ+ equality 
 

New research provides insights into the distress experienced by transgender adults. 

National Institute for Health Research. 22 September 2020.  

https://evidence.nihr.ac.uk/alert/new-research-provides-insights-into-the-distress-experienced-by-transgender-

adults/  

The first systematic review of adults with gender dysphoria confirms that many experience significant distress.   

 

  

https://www.bbc.co.uk/news/business-54388703
https://www.independent.co.uk/arts-entertainment/tv/news/cbeebies-ben-cajee-mixed-race-racism-be-kind-black-history-month-b1155853.html
https://www.independent.co.uk/arts-entertainment/tv/news/cbeebies-ben-cajee-mixed-race-racism-be-kind-black-history-month-b1155853.html
https://www.cancerresearchuk.org/funding-for-researchers/research-features/2020-10-12-researcher-voices-how-funders-can-tackle-racial-bias-and-inequality-in-cancer-research
https://www.cancerresearchuk.org/funding-for-researchers/research-features/2020-10-12-researcher-voices-how-funders-can-tackle-racial-bias-and-inequality-in-cancer-research
https://www.thelancet.com/racial-equality
https://www.independent.co.uk/news/uk/politics/boris-johnson-racism-inequality-black-lord-woolley-b911607.html
https://evidence.nihr.ac.uk/alert/new-research-provides-insights-into-the-distress-experienced-by-transgender-adults/
https://evidence.nihr.ac.uk/alert/new-research-provides-insights-into-the-distress-experienced-by-transgender-adults/
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Tobacco-related health disparities in gender-diverse populations: a call to action. 

Schwindt, Rhonda et al: Transgender Health 5(2). 8 June 2020. 

https://www.liebertpub.com/doi/10.1089/trgh.2019.0063  

A better understanding of key factors that serve as barriers to, and facilitators of, smoking cessation and treatment 

utilization has important implications for the development of tailored interventions for the transgender and non-

binary (TGNB) population.   

 

Understanding LGBT+ employee networks and how to support them. 

University of York & NHS Employers; 2020. 

https://www.nhsemployers.org/case-studies-and-resources/2020/10/research-on-understanding-lgbt-employee-

networks  

This new report follows a three-year study to understand how LGBT+ employee networks operate within the NHS, 

how they are run, what they can do to improve relationships between colleagues, and ultimately, how they can 

improve the wellbeing of LGBT+ employees. The report sets out a series of recommendations on how networks 

could be used in inclusive work environments. 

 

 

Podcasts 
 

Professor Dame Elizabeth Anionwu: nursing, resilience and building statues. 

Kings’ Fund Podcast. 30 September 2020.  
https://www.kingsfund.org.uk/audio-video/podcast/elizabeth-anionwu-nursing-resilience-statues  
Professor Anionwu talk about what drew her to nursing, becoming the first Sickle Cell and Thalassaemia nurse 
specialist and how she overcame adversity.    
 
 

https://www.liebertpub.com/doi/10.1089/trgh.2019.0063
https://www.nhsemployers.org/case-studies-and-resources/2020/10/research-on-understanding-lgbt-employee-networks
https://www.nhsemployers.org/case-studies-and-resources/2020/10/research-on-understanding-lgbt-employee-networks
https://www.kingsfund.org.uk/audio-video/podcast/elizabeth-anionwu-nursing-resilience-statues

